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During 2014 we made a big investment in growing Salesian Institute 
Youth Projects (SIYP) as a Non-Profit Company (NPC). It was a 
necessary step if we hoped to secure future funding for our youth 
projects – a step not without its risks and challenges. 

We made a big investment in SIYP as an organisation. But just as 
important was the need to invest in its spirit: what we call Salesian 
ethos. If the raison d’être for the SIYP NPC is forgotten, then it is a 
body without a soul, a disconnect. 

Our name, ‘Salesian Institute’, comes from St John Bosco, the 
founder of the Salesian Congregation. That’s who we are. Our name, 
‘Youth Projects’, comes from Don Bosco’s vision and mission. That’s 
what we do. Enhancing his spirit at SIYP therefore is important for 
our identity and purpose – it’s our brand.

To know the person of Don Bosco better, to live his spirituality 
more vibrantly, to apply his style of relating and working with young 
people more authentically, this is what Salesian ethos is about – 
forging a deeper connection between Don Bosco, Salesians, our 
young people and our lay mission partners (staff, co-workers, 
volunteers). And this is what we attempted to do through various 
events and moments of reflection during 2014. 

For example, feast days were celebrated with the characteristic 
Salesian spirit of optimism and joy; spirituality classes at the Learn-
to-Live School continued to nurture the spiritual and moral growth 
of our learners; sessions of Salesian formation for staff were held; 
and a more comprehensive ethos plan was drawn up for 2015.

The highlight of the year was the launch of the Bicentenary year 
of Don Bosco’s birth (15 August 2014 - 15 August 2015). The 
Bicentenary year is for us a moment of grace. And indeed, we 
clearly felt such grace at work in supporting our efforts at growing 
SIYP during the past year. As an organisation, SIYP cannot continue 
without a deep connection to the ethos of Don Bosco. Only while 
the soul remains alive and well can the body be healthy and grow. 

“Always keep the interests of the young at heart because they are 
the reason for our life as Salesians, educators and pastors.” So said 
Fr Angel Fernandez Artime, new Rector Major of the Salesians, in 
Rome, May 2014. Investing in SIYP as an organisation is good; but 
without investing in its ethos, it is just another NPC.

I wish to express my sincere thanks to our Patron, Most Reverend 
Stephen Breslin, Archbishop of Cape Town, for his continued 
support. To our Board, management team and lay mission partners 
I express my gratitude for the sacrifices, the long hours and hard 
work they put in to grow SIYP during 2014.

This Annual Report, which it is my privilege to present to you, is 
a measure by which you can judge how well we have done and 
the connections we have made. And to you, the recipients of this 
Annual Report, I present it as a sign of our accountability to our 
mission and in thanks for your support.

Fr. Jeffrey Johnson SDB
Rector: Salesian Institute

ONLY CONNECT!



“…understand that INTUITION is really 
a sudden immersion of the soul into the 

universal current of life, where the histories 
of all people are connected, and we are able 

to know everything...” 
Paulo Coelho, The Alchemist



STAFF FOR THE YEAR



SOUL CONNECTIONS
It is my privilege to present this my first report as Chairperson of the 
Salesian Institute Youth Projects (SIYP) – but a far greater privilege to 
be taking on that challenging role on your behalf. 

This has been a period of change and new connections. This is not 
unusual in a growing organisation, but for us it has been a ‘step 
change’, driven as it is by a need to reinvent ourselves if we are to 
continue serving youth at risk.

This quest to understand the changing global funding landscape has 
led us to partner with international consultants, whose wisdom has 
galvanised the board to take the bold decision to access our carefully 
built up reserves in order to invest in our future. A tangible example of 
this is our intention to collaborate with our sister Salesian programmes in 
Johannesburg, Lesotho and Swaziland by raising funds and providing skills 
for their existing educational initiatives, thus spreading our wings across 
borders to increase our impact, widen our networks and build our profile. 

All this will help combat the national youth unemployment crisis. 
Figures vary but one study believes up to 63% of South African 
youth is unemployed: it may even be higher. In this context, our skills 
development programmes continue to find real jobs for the majority of 
our graduates – partly because our integrated Life Skills component is 
so successful in preparing our students for the job market and the real 
world. Indeed, this integration of body, mind, heart and soul is a crucial 
learning for all our students.

In light of this, as we forge forward into another year of step-changing 
experience at SIYP, it may well be worth considering how we can 
harness our powers of intuition to connect more powerfully with our 

partners, our funders, our supporters, our staff but, most of all, the 
vulnerable children and youth at risk we serve. This, after all, is the 
soul of our work, our reason for being – and what connects us to  
each other and the brighter futures we all wish for. Perhaps, too, it is 
our liberation.

I am deeply indebted to our entire Board, in particular our previous 
SIYP chairs Chris Vietri and Barry Jordan, who have successfully  
led and inspired us with their love and commitment to the ideals of  
Don Bosco, as well as to my fellow non-executive board members  
Fr Kizito Gugah, Sydney Duval, Barry Jordan and Hugh Fynn, whose 
dauntless commitment and oversight ensure we stay focused. We are 
also grateful to be guided spiritually by Fr Jeffrey Johnson who is our 
Rector and leads the Salesian Community and SIYP.  

In addition, SIYP has been immeasurably blessed to benefit from Ms 
Siobhan Walsh’s international best practice this year. I have no doubt 
her straight-talking wisdom, humour and love will impact us positively 
for many years to come.

Critically, we would most certainly all be at sea without our CEO  
Fr Patrick Naughton, whose untiring vision, boldness and faith in our 
mission are a constant and shining inspiration to us all. Finally, we 
would be travelling nowhere without the connections we have with our 
donors. We pray that, in their giving, not just their funds but also their 
souls are liberated!

Love, 
Lynn Stevens
Chairperson: Salesian Institute Youth Projects

“Giving liberates the 
soul of the giver.” 

Maya Angelou



“Two roads diverged in a yellow wood,
And sorry I could not travel both
And be one traveller, long I stood
And looked down one as far as I could
To where it bent in the undergrowth;
Then took the other, as just as fair,
And having perhaps the better claim...”
Robert Frost, The Road Not Taken

Fifteen months ago, we found ourselves in our own ‘yellow wood’. A 
few years of following a path had led to a crossroads: to continue on 
our perilous path, accessing our reserves, or to invest in a new way of 
raising funds – that was the choice.

Fortunately, the guidance of a strong team of fellow travellers pointed 
us towards America as a potential source of funding. The challenge for 
us was the attendant demand for a radical change in our way of doing 
things as an NGO.

Unlike Robert Frost, however, we were not ‘one traveller’; we were 
a team. And teams need to connect to walk and work as one. We 
needed a team of trustworthy map-readers, fearless pioneers, an 
efficient maintenance crew, but all of one mind and purpose, lest we 
strayed from our chosen path.

Our Development Office, in particular, needed a specialist team to 
negotiate the way through the maze which is the US fundraising 

market – managers to run the operation, writers and researchers of 
proposals, specialists in communications...

The whole process was an enormous challenge, our steps were 
tentative, our experience lacking. We got waylaid at times, strayed 
down the wrong path, did not read the signs carefully or clearly 
enough. But we regrouped, reconnected, overcame setbacks and 
continued the journey.

The process of restructuring and venturing into the ‘undergrowth’ 
of fundraising as an NPC is an ongoing one; and building a team, 
shaping a singular purpose and making the right decisions is a 
challenge for any organisation trying to create a successful team. But 
over the past year we have honed our skills and sharpened our minds 
into greater unity – a more connected whole.

This would not have been possible without the many extra miles 
walked by both staff and volunteers, to whom serious gratitude is due. 
I note here, in particular. our Irish guardian angel Siobhan Walsh, 
whose countless hours of wisdom have been of immeasurable value.

Moreover, we are fortunate to have 200 years of heritage in Don 
Bosco’s vision of serving the needs of young people and of creating a 
family for that single purpose. So we ended 2014 with still much hard 
travelling to accomplish on our chosen path. But we did so with a 
conviction that the road we have chosen is ‘just as fair’ as the other.

Fr. Patrick Naughton
CEO: Salesian Institute Youth Projects

TWO ROADS DIVERGED



Dedicated to Brother Peter Simmonds, Salesian of Don Bosco: 1927 - 2015.  
Remembering 60 years of dedication to the vulnerable youth of Cape Town.  
May he rest in peace.
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16 PLUS OUTREACH AND DEVELOPMENT



“To touch the SOUL of another human being  
is to walk on holy ground.”

Stephen Covey



16PLUS OUTREACH 
& DEVELOPMENT
HELPING VULNERABLE YOUTH WHERE THEY LIVE
We don’t just wait for vulnerable children and youth at risk to come 
to us: our 16Plus Project gets us into the poorest townships to give 
them the help they need, either by connecting them with government 
services or enrolling them in our programmes.

Our often-heroic outreach workers act not only as guides but also as 
social workers and counsellors to get these young people back on 
track and away from gangs and drugs – a constant danger in these 
poorer communities.

Our approach is varied, ranging from activities like drumming and 
surfing to arts and crafts – all aimed at building relationships and 
giving youth a foothold in normal society. We build relationships and 
instil motivation while offering choices and the chance for change.

We view all our activities as ‘keys’ to unlock potential and develop our 
youth into self-sustainable young people. Don Bosco’s approach of 
‘Reason, Religion and Loving Kindness’ is our guiding principle in our 
quest to have a positive impact in the lives of less fortunate youth.

This report, based on daily journals and supporting documents, 
provides an overview of the events, daily activities and highlights of 
16Plus for the year January-December 2014. 

ACTIVITIES, EVENTS & HIGHLIGHTS

ANNUAL EVENTS
Our three main annual events this year again aimed at bringing some 
joy and relief to vulnerable children in informal settlements like BM 
Section in Khayelitsha and Oasis Farm in Philippi. We also focus on 
children’s centres such as Beautiful Gate children’s home, Little Angels 
day care, St Anne’s home for destitute mothers and children and Holy 
Cross Modderdam orphanage, as well as the homeless who drop in 
needing assistance.



 We managed to reach more than 1000
recipients, offering them Easter eggs and a message about the
meaning of Easter.

 We distributed 642 blankets – very welcome
during the cold and wet conditions of the Cape Flats winter.

 400 party sweet packs were distributed in
various communities in which we were active this year. Also, we
hosted a poolside party for 22 children from BADISA (aged 11-16,
all victims of abuse, or trauma) and gave out teddy bears to the girls
and a toiletry gift pack to the boys. For all children, small things
produce big smiles.

Worthy of note this year was our meeting with the community
leaders of the Siqalo informal settlement, home to nearly 2000 
people, for permission to enter their community, do a needs 
assessment and tour within the community to meet adults, youth 
and children. 

Siqalo is built on swampland, resulting in heavy winter flooding.
A donation from Holy Cross Convent School enabled us to provide
waterproofing and plastic sheeting for some homes.

We were also able to provide 34
foam mattresses for the children
of both Siqalo and Oasis Farm in
Philippi to ease their desperate
sleeping conditions.

In Mandela Park, we were able to
assist 60 people who had lost their
shacks due to fire with blankets,
clothing and food.

A total of 67 youth were recruited for the Youth Employment Skills 
(YES) programme this year. The process of recruitment stems from 
our work with the youth within their communities (Town 2 Khayelitsha, 
BM Section Khayelitsha and Nkanini this year) employing outreach 
awareness and holiday programmes, as well as facilitating different 
groups to get to know each other through soccer games, surfing and 
various other team-building activities. All the youth recruited indicated 
the need for hostel accommodation for the duration of the skills training.

A big problem for us in recruitment has been that an increasing 
number of youth below 18 years old are falling through the cracks. 
Unfortunately, they are too young for our existing programmes and we 
struggle to assist them with any type of practical skills development 
or training. Other organisations offer this but at a huge cost and all of 
our youth are desperately poor. They are the ones most vulnerable to 
gangsterism, drugs and crime, and so we continue to include them  
in our community activities and work with and assist them as much  
as possible.



SCHOOL HOLIDAY PROGRAMMES –  
AWARENESS AND PREVENTION
Areas focused on for this year were Silver City, Lost City and Philippi 
(90 children, male and female, aged 7-16 years); Muizenberg 
Resource Centre (15 youth, male and female, under 18 years); 
BM Section Khayelitsha, Town 2 Khayelitsha and Imizamo Yethu 
community in Hout Bay (55 male youth, aged 17-24 years).

We offer a variety of educational and recreational activities, including:

• Reading and arts classes once a week for children younger than 16
in two underprivileged communities – an activity welcomed by both
children and parents.

• Surfing lessons: a favourite amongst the male youth, thanks to our
Muizenberg-based sponsor, Surfshack.

• Informal soccer games: the goal here is to facilitate youth getting to
know each other across gang divisions. It allows them to share the
same interests and cultivate teamwork as a critical part of the game.

• A drug awareness programme for youth at Ethel’s Place, with
the help of SANCA facilitators and the support of community
leaders who wanted this type of workshop more frequently in their
communities.

• Fun & games days and a modest meal for children aged 6-15
years. A chance to get off the streets or take some ‘time out’ before
returning to care for younger siblings. Some parents received food
parcels (thanks to a donation from SDO).

• Hikes up Table Mountain, a first time for all the youth in the group.
And then the excitement of returning by cable car – still a talking
point! The Lion’s Head hike and ‘day camp’ was a welcome break
from the dreariness of the deprived community environment.

• Youth partnerships for religious groups (churches in Khayelitsha,
Gugulethu and Nyanga), sponsored by the City of Cape Town. The
event included team-building exercises, awareness programmes
on drug addiction and gangsterism, caring for bodies and minds
and making life choices. Our participation included follow-up
assistance with the youth.



• Puppet show for 97 children aged 3-15 years
(thanks, again, to SANCA). It generated awareness
about the dangers of drugs, peer pressure and
dysfunctional home life. Responses from the
children revealed the high degree of exposure the
children have to drug usage on a daily basis and
within families, including being trained by parents
or rented out to beg in order to support family
drug habits. Follow-up assistance and counselling
were offered to the children.

Special thanks to volunteer Jan K for the 
commitment and unlimited time he spent with our 
group of youth in BM Section Khayelitsha – for 
sharing his own life experience with them, for 
building and maintaining relationships with them, 
for supporting and providing the means for them to 
build their own venue (corrugated shack), a space to 
call their own.



CONSULTATIONS 
16Plus played an important role in the lives of those who walked in 
off the street by providing a resource for referrals and networking. 
We were a link that provided a service for many, in the hope that 
every client would follow through with a commitment to accomplish 
realistic goals set by themselves, given access to the proper guidance, 
counselling and life skills. Examples of this kind of daily assistance 
provided during the year included engaging with:

Youth at risk, adults and children seeking accommodation, clothing, 
food and other basic needs
Youth requiring medical assistance
Drug addiction – referrals for children, youth and adults 
Teenage pregnancies, rape, trauma, abuse
Youth wanting to go back to school
Parents with children who have special learning needs (training 
centres)
Job seekers needing help with ID applications, CVs and phone calls 
for appointments
Fostered youth whose foster parents no longer care for them
Places of safety and shelter for youth and adults
Correctional Services bringing in reformed youth
Police seeking skills training for youth on probation 
Church groups for the homeless.

This collaboration is key in providing assistance to suit individual 
needs. The preparation of documentation and background reports 
takes place for every referral. Almost every client is recorded and 
follow-up about clients’ progress and needs remain a priority as far 
as possible. Here is a sample of our networking during the year: 
Chapel Street Trauma Centre, Haven Night Shelters, St Anne’s, 
Carpenter’s Shop, Cape Town Drug Counselling Centre, Tygerberg 
Hospital, Pollsmoor Prison, City of Cape Town Improvement District 

(CCID), Ramot, Social Development and the Afrikaanse Christelike 
VroueVereniging (ACCV). 

16Plus received a constant flow of goods during the year for 
distribution to the needy, thanks to generous individuals and 
organisations. For example: 252 jars of jam (Kara A); 20 pairs of shoes 
and 51 toiletry bags (CCID and Pat E); soccer kit for community youth 
(L2L); clothing, bedding and bread (SDO); 60 ‘buckets of love’ grocery 
packs (from Catholic Welfare and Development (CWD)). All goods 
were distributed within extremely poor areas (Silver City, BM Section 
Khayelitsha, Lost City, Philippi Farm and Hout Bay), as well as to other 
organisations in need. 

This year the two 16Plus staff (Agnes and Andile) attended a two-day 
first aid training (level 1) course provided by the Medical Education 
Centre. Andile attended a five-day project management course with 
Faranani.



STATISTICS
All statistics are recorded and documented: daily journals, life skills registers and youth profile records.

The following table contains statistics for 2013 (previous annual report):

1 2 3 4

0-12
Male: 44
Female: 44 

Male: 21
Female: 15 

Male: 40
Female: 10 

Male: 50 
Female: 35 

259

12-21
Male: 78
Female: 23

Male: 110
Female: 14

Male: 101 
Female: 14

Male: 80 
Female: 20

440

21-35
Male: 29
Female: 10

Male: 37
Female: 17

Male: 83 
Female: 11

Male: 30 
Female: 12

229

35+
Male: 12 
Female: 10

Male: 9
Female: 2

Male: 18
Female: 8

Male: 16 
Female: 17

92

1020

The following table contains the statistics for 2014:

1 2 3 4

0-12
Male: 50
Female: 50

Male: 65
Female: 47

Male: 70
Female: 45

Male: 44
Female: 24 395

12-21
Male: 120
Female: 27

Male: 90
Female: 18

Male: 120
Female: 16

Male: 125
Female: 20 536

21-35
Male: 10
Female: 8

Male: 17
Female: 8

Male: 17
Female: 15

Male: 64
Female: 19 158

35+
Male: 6
Female: 9

Male: 7
Female: 2

Male: 14
Female: 3 

Male: 6
Female: 15 62

1151
          



CONCLUSION
16Plus would like to thank all those who have contributed towards 
supporting, uplifting and empowering our youth and adults. A huge 
thank you to all our donors, colleagues and friends for your donations 
and support. It was greatly appreciated, no matter how small: it 
makes a big difference in the lives of the less fortunate.



DON BOSCO HOSTEL
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“All human beings are INTERCONNECTED,  
one with all other elements in creation.”

Henry Reed



SUPPORTING THE NEEDIEST WITH  
HOUSING AND MORE
When our 16Plus Project outreach team comes across young 
men who are at risk of drug addiction, joining gangs or dropping 
out of school, they are invited to apply to the Youth Employment 
Skills (YES) project for one of their courses. Once accepted onto 
a course, they have the option of staying in the hostel for the 
duration of their training. So the Don Bosco Hostel (DBH) provides 
accommodation for the neediest of the youth aged 18-26 years 
attending the courses at YES and Waves of Change (WOC)  

It offers weekly boarding (Monday-Friday), with a capacity of 24 
beds. The youth receive three meals a day and are assisted with 
toiletries. To provide such an opportunity, DBH depends heavily 
on the generosity of funders, organisations and individuals. No gift 
is too small when providing for the basic necessities of food and 
accommodation, giving the youth the opportunity to acquire skills 
training and the possibility of employment. For this we are eternally 
grateful to our donors.

RECRUITMENT
Recruitment for the hostel is done by the hostel staff: Coordinator/
House Mother Nondima Magazi and youth worker Justice 
Nyenyeku. They are assisted by the 16Plus Outreach and 
Development Programme. Their focus is on the youth that are the 
neediest, most motivated and best suited to our hostel programme. 
On arrival, an orientation is done to familiarise the youth with hostel 
rules and to ensure their cooperation.

DON BOSCO HOSTEL







SPECIAL EVENTS
Special events for the groups included attending an international 
soccer match at the Cape Town Stadium (Morocco vs. Uganda); 
an outing to the Baxter Theatre to see a play called Passage; an 
educational tour of the Appletiser Farm in Grabouw; a visit to the  
Cape Town Museum and Planetarium; and an educational tour of  
the Plastic Recycling Company in Goodwood.  

REFLECTION 
A time to nourish the spirit with meditative reflection/ prayer is 
included in the evening programme each day. 

HOSTEL UPGRADE
The Hostel was blessed with many donations in 2014 – a new 
stove, a big TV, blankets, office cupboards and office chairs. 
To complete the ‘new kitchen’, cupboards, cutlery, pots and a 
microwave were purchased, and the upgrade marked by a special 
celebration in August. 
 

HOSTEL RESIDENTS 2014

Date SIYP 
course

Duration Number Total

20 Jan – 14 Mar YES
WOC

8 weeks
1 week

14
  7

21

24 Mar – 16 May YES
WOC

8 weeks
1 week

15
  6

21

26 May – 18 Jul YES
WOC

8 weeks
1 week

13
  6

19

04 Aug – 26 Sep YES
WOC

8 weeks
1 week

14
  7

21

06 Oct – 28 Nov YES
WOC

8 weeks
1 week

17
  7

24

TOTAL 106

HOSTEL ACTIVITIES

DAILY PROGRAMME  
After a day of skills training, time is given for recreation – drumming 
and active games such as swimming in summer and football in 
winter. After supper, time is allotted for study, motivational input 
and life skills, as well as interactive indoor games and sometimes 
television. The youth also contribute to the upkeep of the hostel 
through their daily chores.

OUTINGS 
Twice a week, youth worker Justice takes the youth on outings: to the 
beach, the soccer pitch, for walks, to places of interest in Cape Town, 
such as the Company Gardens and the city library.



POSITIVE FEEDBACK
Living together, sharing the dorm, the 
kitchen and the ablution area, making 
their own beds... These experiences 
together with the life skills, had a 
positive impact in terms of motivation 
and an improvement in behaviour of 
the DBH youth. The impact may seem 
small, but it was meaningful to the 
youth. This is what Fikile had to say...

“My name is Fikile Maqaloti from 
Khayelitsha. The first day I entered 
the Hostel, I was not sure of staying 
here. I grew up staying with my 
grandmother. My mom passed away 
a long time back, and my daddy too. 
The only person that was close to me 
was my grandmother. I learnt to share 
here in Don Bosco. I made my own 
bed. I never stood under the shower, 
coz at home we use a small washing 
basin. Here I had a great opportunity 
of having a shower with hot water, 
from head to toe. Thanks to SIYP.”

Nondima Magazi
Coordinator 

“The web of our life is of a MINGLED yarn, 
good and ill together.”

William Shakespeare



LEARN-TO-LIVE SCHOOL
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“If you have knowledge, 
let others LIGHT their candles in it.”

Margaret Fuller



FILLING IN THE EDUCATIONAL GAPS
Many of the children and youth we serve have dropped out or never 
attended school. The Learn-to-Live programme gets them up to speed 
in basic literacy, numeracy and skills training to prepare the youth for 
further vocational training for the world of work.

LTL school works with youth at risk aged 14-18 years. All learners 
participate in academic classes and skills workshops, functioning at 
various academic and skills levels. LTL acquired its status as a Special 
School of Skills in 2013 and follows the Western Cape Education 
Department (WCED) curriculum.

We extend the ethos of the Salesian founder, St John Bosco – that 
all youth be treated with love, kindness and respect – to the parents 
of our learners as well. Thus, schooling at LTL is free; we provide all 
books and stationery. Our feeding scheme provides breakfast, a mid-
morning sandwich and lunch for the learners. We also pay transport 
fees to and from school for those who cannot afford it.
Our academic programmes are WCED certified and feature classes in:

Home Language (English, Afrikaans and Xhosa)
Mathematics
First Additional Language (English and Afrikaans)
Life Skills
Creative Arts
Physical Education.

For vocational training, we offer classes led by master craftspeople and 
mentors in these areas:

Woodcraft
Welding and Metalwork
Panel-beating
Arts & Crafts.

Our Learn-to-Live graduates either go on to other schools, find jobs or 
start their own small businesses.

LEARN-TO-LIVE



ACADEMIC STRUCTURE

STAFF COMPLEMENT
Complement Subjects

6 Full-time educators isiXhosa, Afrikaans, English, Maths, Life Skills, Physical Education, Spirituality

4 Full-time workshop instructors Woodwork, Metalwork, Panel-beating, Arts & Crafts

1 Part-time educator (2 days a week) Creative Arts

1 Office assistant

1 Cleaning assistant

1 Academic principal

PERMANENT VOLUNTEERS 

Institution Name Allocation

Aletta Ashmore Individual child literacy classes

Colleen Dean Individual child literacy classes

Hannah-Rose Hands of Love Natasha Joshua Girls – life skills/pampering

Rosie Pimenta Arts & Crafts classroom assistant

Haroon Collier Visual and performing arts

Mr Nikros Maintenance

Sisanda Foundation Anja Wilkinson (Robyn) Girls - Pilates classes

Sisanda Foundation Anja Wilkinson (Ethan/Jean) Group of seven boys - drumming

AJAX CPT Football Club Riyard Khan Life Skills and soccer coaching clinic



LEARNER NUMBERS
LTL is growing: 100 learners in 2013; 120 learners in 2014;  
150+ enrolled for 2015. Of the 120 learners in 2014, we maintained 
our numbers throughout the year, replacing learners who left with  
those on the waiting list. Only 99 learners completed the year (82%). 
We will have our first group of Year 3 learners in 2015. 

ACTIVITIES & SPECIAL EVENTS
The list of activities and special events below offers a snapshot of 
life and learning at LTL during 2014. Our gratitude goes to our many 
partners, volunteers and supporters for their generous commitment 
to the learners of LTL. A variety of staff, student and parent activities 
occurred during the year:

Learners’ orientation was augmented by a strong focus on Life Skills 
workshops and camps, as well as the following individual visits  
and outings:

Mr Pietie Cornelius – motivational speaker
A South African Police fun day
An orientation day at Boys Town

Leadership training with Re.think

A prefects’ outing

An academic outing to the Aquarium

A Pilates workshop for girls  

Friday soccer games and the Amandla League for girls

A Table Mountain hike with a drug support group

Surfing lessons with Surfshack.

Staff and learners also attended:
St John Bosco and Mary Help of Christians feast days 

A visit from the Western Cape Education Department

A staff development event with Mr Gertze after his  
United Nations visit

A donation event from Street Smart

A Christmas concert 

Graduation for school leavers

The end of year school party.





STAFF DEVELOPMENT

BI-MONTHLY STAFF MEETINGS
These regular Friday afternoon gatherings focus on putting in place 
policies and structures that work for LTL’s unique type of school and are 
in line with WCED guidelines. Other external workshops and training 
sessions were attended by staff during the year to increase their 
proficiency in managing a school of skills.
 
CAPE TEACHING AND LEADERSHIP INSTITUTE
WCED workshop for principal and assigned staff of designated 
subjects (languages, mathematics and skills), with the emphasis on 
requirements and expectations at a School of Skills. LTL was presented 
with the official new Curriculum for a School of Skills.

MANAGING DAY-TO-DAY ISSUES COURSE
Training course for principals on managing day-to-day staff issues, 
presented by SA Labour Guide.

FIRST AID
Two more staff members were trained, complementing the workshop 
staff, the sports coach and one teacher already trained. 

THE WELL-MANAGED CLASSROOM COURSE
All teaching staff attended this four-day training course designed 
to equip teachers to deal more effectively with children in the 
classroom. Each received a certificate registered with SACE, the 
official teaching body. 

COMPUTER LITERACY
All the staff received training.  
        
SCHOOL OF SKILLS
The Axios Skills School in Faure was the venue for this day of training 
for assigned teachers from the different departments of LTL. 

SOCCER COACHING
Mr. Lungu attended the course, obtaining a D licence to coach all ages 
between 9-19 years at national level.

SCHOOL ETHOS

SCHOOL ATTENDANCE
We saw an improved level of daily school attendance during 2014, 
averaging 92%. This was largely due to our close contact with parents 
and caregivers in monitoring absenteeism.

DISCIPLINE
LTL’s goal was to assist parents and caregivers to share in the 
responsibility for their children’s delinquent behaviour and to work 
towards a change for the better. This resulted in general good behaviour 
and a calm learning atmosphere in the corridors of LTL. The school’s 
disciplinary policy for dealing with each situation and an active 
disciplinary committee also played an important role.

UNIFORM
It was nice to see how smart our learners looked in their school 
uniform, most of them complying with the requirement to wear the 
basic grey/black/white uniform. Where parents struggled financially, the 
school assisted by finding donations.

FEEDING 
Knowing that a child cannot learn on an empty stomach, the school 
provided hot porridge every morning. All learners received mid-morning 
sandwiches and a hot meal with juice and fruit at lunchtime. Where 
a child required food at any other time during the day, provision was 
made for this. Two learners regularly took food home for an evening 
meal and also for weekends.



DRUGS
Our thanks go to RAMOT rehabilitation centre where four of our 
learners attended their programme during the year. 

TRAVEL FARES
Assisting parents in as many ways as we could, extended to covering 
the cost of bus and train fares in cases of need (at least 25% of 
learners).

PLANS FOR 2015
1. School hours: We will adhere to the education department’s 

requirement of 27.5 hours per week of lesson contact time. To 
accommodate the significant number of Muslim children (20%) 
who go to mosque on Fridays, school hours will be 08h00 - 15h00 
Monday to Thursday and 08h00 - 12h00 on Friday. Once the 
learners leave on a Friday the staff will meet for further training and 
development.

2. Additional activities: To meet the needs of our learners we will 
introduce additional activities, such as extra maths and language 
tuition, as well as life skills.

3. Social Worker: Interviews were done for a part-time (three days a 
week) social worker, who will begin duties on 01 February 2015.

CONCLUSION
The quality schooling at LTL is improving as we become more familiar 
with and adept at the School of Skills curriculum. Since our inception 
as a School of Skills in 2013, we have implemented many new 
changes and procedures. WCED visited us on 12 April 2014 to check 
our compliance regarding academic structures and procedures. Their 
report was that we had complied with 80% of the procedures, with 
the other 20% implemented throughout 2014. WCED was extremely 
satisfied that LTL managed to change the school from an informal one 
to a School of Skills within one year from start to full implementation. 

As a school we achieved much in 2014 and are looking forward to 
an even busier 2015. We thank our staff who have been amazing in 
their willingness to learn more and grow. And we thank all our donors, 
partners and volunteers for their generous and unstinting support.

Madeleine Thornhill
Principal 

“Whoever is happy will make others happy, too.”
Mark Twain
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YOUTH EMPLOYMENT SKILLS PROJECT



“Eventually everything connects - 
people, ideas, objects.

The QUALITY of the connections is  
the key to quality per se.”

Charles Eames



GETTING YOUNG PEOPLE BACK ON TRACK
This intensive eight-week course is designed to give young people 
between the ages of 18 and 26 the social and job skills they need 
to support themselves in today’s South Africa. Each class starts 
with intensive group training in life skills, where students learn 
about personal development, the work environment and the social 
challenges facing the young people of today.

Students then select from a range of practical skills courses:

Computer Literacy & Office Management

Computer Maintenance & Repair

Bricklaying

Tiling & Laminated Flooring.

Each course stresses hands-on learning, an ideal way to learn for 
many of these under-schooled youth. On graduation, students receive 
a certificate and ongoing help with job placement.

2014 was a good year in respect of youth trained and employment 
secured, thanks to our donors and partners. Without the interest, 
kindness and generosity of these individuals and organisations, our 
youth could not have increased their skills or found employment.

YOUTH EMPLOYMENT 
SKILLS PROJECT (YES) 

LIFE SKILLS
Once again in 2014, Life Skills remained at the core of the YES 
programme. Many youth have benefited from the relevance of this 
part of the programme and the practicality of the exercises, made 
evident by the evaluations conducted after each course. Words 
like ‘life changing’, ‘awesome’, ‘eye opener’ and ‘brilliant’ may seem 
trite but, when taken in context, they mean exactly that to  
the learner. 
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We must not underestimate the important role these life skills 
play in changing mindsets and the effect the sessions have on the 
youth. For some it brings relief and hope; for others a session can 
bring pain; while for others it can give rise to feelings of anger or 
frustration. Yet at the end of the three-week programme individuals 
have changed, there is renewed energy and an expectation of a 
brighter future.

VOCATIONAL SKILLS TRAINING 2014 
(5 COURSES)
The dropout rate remained below 10% for the five courses and the 
failure rate was very low, indicating the eagerness of the youth to 
complete their training successfully.

Course Males Females Total Completed

Tiling 63 2 65

Bricklaying 54 2 56

Computer Literacy 49 84 133

PC Repair 41 34 75

Totals 207 122 329

YES JOB PLACEMENT
During 2014, our Job Placement Officer was proactive and relentless 
in pursuing employment for our students. Relationships with 
organisations and individuals offering jobs were forged, fostered and 
nurtured – an ongoing process. The task required a caring, dedicated 
but forceful person, one who could also act as a watchdog where 
necessary to protect students from those who would take advantage of 
vulnerable and naïve youth. 

Securing employment for disadvantaged youth became noticeably 
more difficult during 2014. Entry-level positions now require 
candidates to be computer-literate; shelf packers at retail stores are 
required to have passed Matric. Grade 12 is also required for menial 
work in some factories. Assessments are now conducted by all 
organisations for all types of jobs. This means that those candidates 
with a Grade 9 pass are at an enormous disadvantage, as most of 
them fail the assessments – that is, if they even manage to get to the 
assessment stage to begin with. There are now very few employment 
opportunities for youth without a Grade 12 pass; and even then, it is 
becoming increasingly difficult to secure sustainable employment. 

We encourage youth without a Grade 12 pass to complete their 
schooling. We do, however, realise that this is extremely difficult for 
many of them to accomplish due to the various challenges they face 
on a daily basis. 

A partnership has been forged with KFC, which has proved to be 
beneficial to both the students with a Grade 12 and to KFC. During 
2014 KFC employed over 100 of our Computer Literacy & Office 
Management or PC Repair students. Some students have since been 
promoted and are now employed in supervisory positions. 



EMPLOYMENT STATISTICS: STUDENTS TRAINED IN 2013
The chart indicates job placement at the end of 2014 for students who were trained in 2013 
and became employed during 2013 and 2014.

EMPLOYMENT STATISTICS: STUDENTS TRAINED IN 2014
The chart indicates job placement at the end of 2014 for students who were trained in 

2014. However, the employment process can take up to nine months, depending 
on various factors, e.g. attitude of the learner, job market, experience and 

qualifications. The statistics for 2014 will increase during 2015 as students 
trained in 2014 become employed during 2015. We encourage 

students to take the initiative to find employment for themselves 
and not to rely on the Job Placement Officer to secure 

employment for them. Securing employment is a two-
way street, something we stress during life skills.

PLACEMENT STATISTICS 2013

EMPLOYED

UNEMPLOYED

PLACEMENT STATISTICS 2014

EMPLOYED

UNEMPLOYED

83%

57% 43%
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GRADUATION
Five YES graduations took place during 2014. These were lively ceremonies 
with much clapping, shouting and whistling: truly joyous occasions 
that celebrated the achievements of the students. The significance of 
a certificate cannot be overlooked. Often, it is the only recognition of 
achievement the student has received, and this is a momentous occasion 
for many of them. To witness this is truly inspirational and the reason why 
we all do what we do.

SUCCESS STORIES
SHAQUILLE KHAN: NOW LIVING HIS DREAM
“I have a lot to thank the Salesian Institute for, because my confidence 
grew in abundance and my shyness was a thing of the past after 
completing my studies. Because of Don Bosco’s dream, I too can realise 
my own. I’m forever grateful to him, to those who believe in his vision and 
the Salesian Institute as a whole,” says YES graduate Shaquille Khan. 

Shaquille was born on the 27th May 1995 in Lenasia, south of 
Johannesburg. Brought up in the City of Gold, he moved to Cape Town 
with his family in 2014 after he matriculated. His academic record was 
satisfactory but he could not further his studies for financial reasons. 
However, when his family moved to Cape Town, being inquisitive by nature, 
the Salesian Institute logo drew his attention while walking past - and he 
decided to see what was inside the gates. 

He applied and was accepted for the Youth Employment Skills (YES) 
Computer Literacy and Office Management course. He says “this is where I 
discovered my purpose in life, where I could interact and learn from others 
but also give something of myself to others”. In particular, he came out 
of his shell and comfort zone during our standard Life Skills course and 
drumming sessions. 

On graduating from YES, Shaquille was selected to attend the Retail and 
Wholesale Learnership training offered by Woolworths, which led to a 
position as a Sales Assistant at Totalsports in their Waterfront store. “I deal 
with clients from all walks of life and find it very easy to interact as the 
Salesian Institute groomed me in a diverse environment”. His position at 

Totalsports has made him realise that it’s a blessing, not only because he is 
employed, but because he is living his dream.

VUYELWA BUQA: SIYP HER LIFELINE
Vuyelwa Buqa is 20, the second of five children born and raised in the 
informal settlement of Imizamo Yethu in Hout Bay. She matriculated in 
2012 and could not afford to study further. A friend introduced her to the 
Salesian Institute Youth Projects and she jumped at the opportunity offered 
to her by the Youth Employment Skills (YES) Programme.

After graduating from the Youth Employment Skills (YES) Programme 
Computer Literacy & Office Management course, Vuyelwa passed the KFC 
assessment and is currently employed at KFC Sea Point as a Lobby Host. 
“Before enrolling with SIYP, I was shy and my self-esteem was very low”, she 
says. But the course changed her mindset and boosted her self-confidence. 
All of which helped her win the hearts of the interviewing panel.

Vuyelwa believes the Salesian Institute Youth Projects has been her ‘lifeline’ 
to a better life. The course and subsequent employment has prevented her 
from being caught up in the cycle of social ills prevalent in her community - 
such as teenage pregnancy, alcohol and drug abuse and violence. 

Vuyelwa can now also assist her widowed mother financially, making it 
easier to raise her four siblings. She intends to stay focused and work 
towards a managerial position within KFC. Her dream is to one day move 
her family away from the poverty-stricken community of Imizamo Yethu. 

CONCLUSION
A word of thanks must go to all our donors, partners and supporters for 
their help, whether in the form of stationery, food or money. Without their 
support we could not help the many desperate youth on the road to a 
better life. It is a privilege to be part of the Salesian Institute Youth Projects 
and the vision of Don Bosco, and to be able to assist those who most need 
assistance.

Allison Appleton 
Coordinator 
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“We are like islands in the sea, separate on the 
surface but CONNECTED in the deep.”

William James



PARTNERING WITH THE FISHING INDUSTRY
Deep-sea fishing is a large and growing industry in South Africa. We 
have partnered with one of the biggest companies in the sector, I&J, 
to train some 200 young men each year, which then gives them the 
opportunity to work at sea.

In addition to job-specific training in the Pre-Sea Course, participants 
attend a unique Life Skills course to learn workplace behaviour, self-
esteem and household skills. At the end of the course, participants 
not only have the hard skills employers want, but also the social skills 
needed to be successful and sought-after mariners.

The objective of the Waves of Change (WOC) project is to empower 
unemployed youth between the ages of 18–28 years from Cape 
Town and surrounding areas by preparing them to find work at sea. 
The WOC programme includes not only Life Skills but also access to 
Maritime Training, assistance with job placement and the payment of 
Seaman’s Record Books and Seafarer Medical Certificates.

This process is a collaborative effort which has connected us with 
partners who provide the maritime training and skills. We thank them 
for their support and for providing their services either free or at a 
much-reduced cost to WOC clients:

I&J Safety and Familiarisation Course (Pre-Sea)

STC-SA Safety and Familiarisation Course (Pre-Sea)

SA Maritime and Safety Authority (SAMSA) (Seaman’s Record 
Books)

SA Coast Guard Training Institute (Marine Medical First Aid)
Premier Fishing (Risk Reduction)
North Link College (Marine Fire-fighting)
Dr B.Kehoe (Medical Examination and Seafarer Medical Certificate).

 

WAVES OF CHANGE
FLOW CHART: THE WAVES OF CHANGE JOURNEY
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STATISTICS FOR 2014: HOW WOC HELPS

JAN FEB MARCH APRIL MAY JUNE JULY AUG SEPT OCT NOV TOTAL

ENQUIRIES 173 203 15 61 246 398 119 69 80 34 0 1398

LIFE SKILLS 0 29 23 29 31 27 44 33 28 52 21 317

*PRE-SEA 9 22 41 9 34 30 50 57 21 11 23 307

*FIRE-FIGHTING 0 0 1 3 4 4 2 2 2 2 0 20

*RISK REDUCTION 0 0 0 52 0 0 0 0 0 0 0 52

*FIRST AID 0 4 4 2 4 1 0 0 4 4 0 23

DOCTOR 0 22 21 26 34 0 59 68 0 42 60 332

SEAMAN’S BOOKS 15 15 23 27 21 21 15 0 0 0 0 137

LETTERS OF 
INTENT 15 22 15 11 52 0 18 0 0 0 0 133

ACCOMMODATION 0 3 7 2 6 3 8 5 5 8 8 55

WORK PLACEMENT 1 17 20 23 11 17 65 33 0 0 3 190

DEFAULTERS 0 3 0 4 7 3 1 3 0 0 0 21

FEMALES 0 2 1 0 0 2 2 3 0 4 1 15

MALES 173 201 14 61 246 396 117 66 80 30 19 1383

* Free Training

NOTES TO THE STATISTICS:
Enquiries: Those who enquired about a career at sea or sought further assistance in the process already begun at WOC.

Life Skills: Those who, after enquiries, pursued a career at sea. Ten week-long courses were run during 2014.

Fire-fighting/Risk Reduction/First Aid (Optional Extras): The hard workers with initiative and perseverance who wished to further their sea 
career were assisted to access these limited resources.



Seaman’s Record Books: Only issued by SAMSA.
Letters of Intent: A change in the SAMSA regulations in the latter part of 2014 (from ‘letters of intent’ 
to ‘letters of employment’) affected the availability of letters of intent as well as Seamen’s Books. It 
also impacted on work placements for that period.
Accommodation: Provided by SIYP to needy clients during 2014.
Work placement: 137 working at sea; 53 working in the fishing industry on land.
Defaulters: Clients booked for free training but who failed to keep their appointments were then 
unable to secure further training through WOC. 
Free training (sponsored by donors): The total monetary value during 2014 amounted to R420 000. 
Our sincere thanks to our partners.



LIFE SKILLS
Employers have noticed the positive impact of the Life Skills 
programme on the WOC candidates in their employ. This programme 
plays a pivotal role in the WOC process. Ten such programmes were 
run during 2014. Topics including the following are covered by the 
programme:

Expectations and self-awareness
Trust and team building
Lifestyle budgeting
Vision and goal setting
Information about life at sea

LIFE SKILLS
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SUCCESS STORIES 
MARITIME OPERATIONS LEARNERSHIPS
While in the employ of I&J Ltd, eight WOC clients were given the 
opportunity to obtain their Able Seaman (Deck) qualification in 2014, 
namely Andre Anderson, Daniel Ntsizi, Junaid Ajam, Ntandazo 

Mjamba, Reduwaan Mars, Riyaan Petersen, Riyaaz Petersen, and 
Xolani Tozela. They were 8 out of the 14 young Capetonians chosen by 
the I&J/Transport Education and Training Authority (TETA) partnership 
to participate in a six-month Maritime Operations Learnership that 
would equip them to work confidently and safely on the deck or in the 
engine room of a seagoing vessel.
(Source: I&J, Food for Thought, October 2014).

ADRIAAN 
MORNE 
SYFTERS (24): 
ALL EYES ON 
THE FUTURE
Adriaan (right 
in picture, 
seen here 
with Abraham 
Lottering of 
WOC) grew up 
in Wolseley, 
in the upper 
Breede River 
Valley region. 
Work was 
scarce and he needed to support his family. He found out about WOC, 
did the course and obtained his Seaman’s Record Book. He was 
surprised at how much he learned about himself in a short period of 
time in the Life Skills course. He says the experience made him look 
at his life differently and made him feel like a new person. He found 
a job at Marpro Trawling in Cape Town harbour and went to sea. His 
experience, he says, has taught him to choose the right friends and 
to keep a positive eye on the future. He feels that this opportunity 
has realised a future that in the past seemed so distant, but now is 
tangible. He now reminds himself: “Change can only start with oneself 
in order to reach one’s goals.”



BRADLEY PETERSEN (30): A SEA CHANGE, A NEW LIFE
Bradley’s life has changed dramatically. His parents rejected him 
after a long struggle to help him with his heroin addiction. He was left 
homeless and ashamed. He was unable to keep a job; neither could 
he financially support or visit his children. 

The WOC Life Skills course taught Bradley how to work with money 
and improve his communication skills. It helped him to participate and 
be part of a group in a happy and safe environment. After completing 
the course, he found a job at sea working as a factory worker on the 
Isabella, a Marpro vessel. 

Bradley says: “The Salesian Institute helped me kick my drug 
problems”. Eight months later he is drug-free and earning a stable 
income. His family have embraced him back into the fold. He now 
supports and sees his children on a regular basis. “I don’t feel 
ashamed anymore,” he says. “I feel as if I have set a good example 
for my children by pulling my life together and sorting out my family 
matters. I even go to church now, which is great, as I never wanted to 
go before”. 

CONCLUSION
Youth with a minimal education are at an enormous disadvantage 
when applying for employment. There are many such youth seeking 
sustainable employment, without success. Our aim is to assist them as 
best we can despite the external factors that sometimes influence the 
desired outcome of the work of WOC.

It is thanks to the generous individuals and organisations who make 
the WOC programme possible that youth are being exposed to these 
training and employment opportunities – and to hope for a better life.      
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The board is required to maintain adequate accounting records and is 
responsible for the content and integrity of the financial statements and 
related financial information included in this report. It is their responsibility 
to ensure that the financial statements fairly present the state of affairs of 
the organisation as at the end of the financial year and the results of its 
operations and cash flows for the period then ended, in conformity with the 
basis of accounting as set out in Note 1 to the financial statements. The 
external auditors are engaged to express an independent opinion on the 
financial statements.

The financial statements are prepared in accordance with the basis of 
accounting as set out in Note 1 to the financial statements and are based 
upon appropriate accounting policies consistently applied and supported by 
reasonable and prudent judgments and estimates.

The board acknowledge that they are ultimately responsible for the system 
of internal financial control established by the organisation and place 
considerable importance on maintaining a strong control environment. To 
enable the board to meet these responsibilities, the board sets standards for 
internal control aimed at reducing the risk of error or loss in a cost effective 
manner. The standards include the proper delegation of responsibilities 
within a clearly defined framework, effective accounting procedures and 
adequate segregation of duties to ensure an acceptable level of risk. These 
controls are monitored throughout the organisation and all employees 
are required to maintain the highest ethical standards in ensuring the 
organisation’s business is conducted in a manner that in all reasonable 
circumstances is above reproach. The focus of risk management in the 
organisation is on identifying, assessing, managing and monitoring all 
known forms of risk across the organisation. While operating risk cannot 
be fully eliminated, the organisation endeavours to minimise it by ensuring 
that appropriate infrastructure, controls, systems and ethical behaviour are 
applied and managed within predetermined procedures and constraints.

The board is of the opinion, based on the information and explanations 
given by management that the system of internal control provides 

reasonable assurance that the financial records may be relied on for the 
preparation of the financial statements. However, any system of internal 
financial control can provide only reasonable, and not absolute, assurance 
against material misstatement or loss.

The board has reviewed the organisation’s cash flow forecast for the year to 
31 December 2015 and, in the light of this review and the current financial 
position, they are satisfied that the organisation has or has access to 
adequate resources to continue in operational existence for the foreseeable 
future.

The external auditor is responsible for independently reviewing and 
reporting on the organisation’s financial statements. The financial 
statements have been examined by the organisation’s external auditor and 
their report is presented on the following pages.

The financial statements set out on these pages, which have been  
prepared on the going concern basis, were approved by the board on  
27 February 2015 and were signed by:

Lynn Stevens
Chairperson: Salesian Institute Youth Projects

BOARD MEMBERS’ RESPONSIBILITIES AND APPROVAL



INDEPENDENT AUDITORS’ REPORT

To the Board Members of Salesian Institute Youth Projects 
We have audited the financial statements of Salesian Institute Youth Projects, 
as set out on these pages, which comprise the statement of financial position 
as at 31 December 2014, and the statement of comprehensive income, 
statement of changes in equity and statement of cash flows for the year 
then ended, and the notes, comprising a summary of significant accounting 
policies and other explanatory information.

Board members Responsibility for the Financial Statements 
The Institute’s board members are responsible for the preparation and of the 
financial statements in accordance with the basis of accounting as set out in Note 
1 to the financial statements and for such internal control as the board members 
determine is necessary to enable the preparation of financial statements that are 
free from material misstatements, whether due to fraud or error.

Auditors’ Responsibility 
Our responsibility is to express an opinion on these financial statements 
based on our audit. We conducted our audit in accordance with International 
Standards on Auditing. Those standards require that we comply with ethical 
requirements and plan and perform the audit to obtain reasonable assurance 
whether the financial statements are free from material misstatement.

An audit involves performing procedures to obtain audit evidence about 
the amounts and disclosures in the financial statements. The procedures 
selected depend on the auditors’ judgement, including the assessment of 
the risks of material misstatement of the financial statements, whether due 
to fraud or error. In making those risk assessments, the auditor considers 
internal control relevant to the entity’s preparation and fair presentation of the 
financial statements in order to design audit procedures that are appropriate 
in the circumstances, but not for the purpose of expressing an opinion on the 
effectiveness of the entity’s internal control. An audit also includes evaluating 
the appropriateness of accounting policies used and the reasonableness of 
accounting estimates made by management, as well as evaluating the overall 
presentation of the financial statements.

We believe that the audit evidence we have obtained is sufficient and 
appropriate to provide a basis for our audit opinion.

Opinion 
In our opinion, the financial statements of Salesian Institute Youth Projects 
for the year then ended 31 December 2014 are prepared, in all material 
respects, in accordance with the basis of accounting described in note 1 to 
the financial statements.

Emphasis of Matter 
Without qualifying our opinion, we draw attention to Note 11 to the  
financial statements which indicates that the institute incurred a net loss of  
R (2,603,568) for the year ended 31 December 2014. The Directors’ Report 
also indicates that these conditions, along with other matters, indicate the 
existence of a material uncertainty which may cast significant doubt on the 
institute’s ability to continue as a going concern.

Other matter
Without qualifying our opinion, we draw attention to the fact that 
supplementary information set out on pages 16 to 24 does not form part of the 
financial statements and is presented as additional information. We have not 
audited this information and accordingly do not express an opinion thereon.

Other reports required by the Companies Act
As part of our audit of the financial statements for the year ended 31 
December 2014, we have read the Directors’ Report for the purpose of 
identifying whether there are material inconsistencies between this report 
and the audited financial statements. This report is the responsibility of the 
respective preparer. Based on reading this report we have not identified 
material inconsistencies between this report and the audited financial 
statements. However, we have not audited this report and accordingly do not 
express an opinion on this report.

27 February 2015
Cape Town



CHAIRMAN’S REPORT

The board submit their report for the year ended 31 December 2014.

1. Review of activities

Main business and operations 
The organisation is engaged in the provision of programmes of 
education, training and rehabilitation for disadvantaged youth in the 
Cape Town area and operates only in South Africa.

The operating results and state of affairs of the organisation are fully 
set out in the attached financial statements and do not in our opinion 
require any further comment.

The net deficit of the organisation was R 2,603,568 (2013: deficit  
R 2,809,464).

2. Going concern

The financial statements have been prepared on the basis of 
accounting policies applicable to a going concern. This basis 
presumes that funds will be available to finance future operations 
and that the realisation of assets and settlement of liabilities, 
contingent obligations and commitments will occur in the ordinary 
course of business.

The ability of the organisation to continue as a going concern is 
dependent on a number of factors. The most significant of these is 
that the board continue to procure funding for the ongoing operations 
for the organisation.

3. Events after the reporting period

The board is not aware of any matter or circumstance arising since 
the end of the financial year that has a material impact on the 
financial statements. 

Figures in Rand Note(s) 2014 2013

Assets

Non-Current Assets

Property, plant and equipment 2 1,301,865 1,158,155

Investments 3 6,879,904 10,064,678

8,181,769 11,222,833

Current Assets

Trade and other receivables 4 56,999 54,708

Cash and cash equivalents 5 607,285 532,289

664,284 586,997

Total Assets 8,846,053 11,809,830

Reserves and Liabilities

Sustainability reserve 6,934,764 6,934,764

Accumulated reserves 1,524,728 4,128,296

8,459,492 11,063,060

Liabilities

Current Liabilities

Loans from related parties - 367,241

Trade and other payables 6 386,561 184,727

Deferred income - 194,802

386,561 746,770

Total Equity and Liabilities 8,846,053 11,809,830

STATEMENT OF FINANCIAL POSITION AS AT 31 DECEMBER 2014 



STATEMENT OF COMPREHENSIVE INCOME 

Figures in Rand Note(s) 2014 2013

Income attributable to 
specific projects

7,968,352 5,921,918

Other income not 
attributable to specific 
projects

100,943 71,506

Expenditure (11,098,900) (9,643,770)
Operating deficit (3,029,605) (3,650,346)
Investment revenue 7 383,193 603,379
Fair value adjustments 8 42,844 243,601
Finance costs - (6,098)
Deficit for the year (2,603,568) (2,809,464)
Other comprehensive 
income

- -

Net (deficit) surplus (2,603,568) (2,809,464)

STATEMENT OF CHANGES IN EQUITY

Figures in Rand Sustainability 
reserve

Accumulated
reserves

Total equity

Balance at  
1 January 2013

6,934,764 6,937,760 13,872,524

Deficit for the year - (2,809,464) (2,809,464)

Other comprehensive 
income

- - -

Total comprehensive 
deficit for the year

- (2,809,464) (2,809,464)

Balance at  
1 January 2014

6,934,764 4,128,296 11,063,060

Deficit for the year - (2,603,568) (2,603,568)

Other comprehensive 
income

- - -

Total comprehensive 
deficit for the year

- (2,603,568) (2,603,568)

Balance at  
31 December 2014

6,934,764 1,524,728 8,459,492



STATEMENT OF CASH FLOWS DETAIL STATEMENT OF FINANCIAL PERFORMANCE 
(INCLUDING PROJECTS)

Figures in Rand Note(s) 2014 2013

Cash flows from operating activities

Cash used in operations 9 (2,925,240) 2,443,964 

Interest income 364,901 227,319

Dividends received 18,292 376,060

Net cash from operating 
activities

(2,542,047) (1,840,583)

Cash flows from investing activities

Purchase of property, plant 
and equipment

2 (299,824) (363,456)

Insurance payment received 2 56,490 -

Net movement in loans from 
related parties

(367,241) (82,759)

Purchase of financial assets 3,227,618 2,296,622

Net cash from investing 
activities

2,617,043 1,850,407

Cash flows from financing activities

Finance costs - (6,098)

Total cash movement  
for the year

74,996 3,724

Cash at the beginning  
of the year

532,289 528,565

Total cash at end of the year 5 607,285 532,289 

Figures in Rand Note(s) 2014 2013

Revenue
Sale of goods 7,968,352 5,921,918

Other income

Dividend revenue 7 18,292 376,060

Fair value adjustments 8 42,844 243,601

Gains on disposal of assets 56,512 -

Interest received 7 364,901 227,319

Other income 44,103 23,861

Workshop sales 328 47,645

Expenses 526,980 918,486

Operating deficit

Finance costs (11,098,900) (9,643,770)

Deficit for the year (2,603,568) (2,803,366)

- (6,098)

Other comprehensive 
income (2,603,568) (2,809,464)

- -

Total comprehensive deficit 
for the year (2,603,568) (2,809,464)

The supplementary information presented does not form part of the 
financial statements and is unaudited.

NOTE: The full Annual Financial Statements for 2014 are  
available on our website: www.salesianyouth.org.za



DONORS & SUPPORTERS
Abrahams, CS
Abrahams, Jennifer
ABSA
Adams, Marilyn
Alexander, Alison
All Wear
Appleton, AC
Archdiocese of Cape Town
Archer, Charlene
Arendse, Ottalia
Barnes, G
Bell, L
Bellairs Trust
Bennet, Nigel
Blount, IM
Bo-Kaap Moslem Butchery
Bolton, Gillian
Boohan, William
Botti, Lee
Brand, Arthur W
Brands, CK
Breadline Africa
Breslin, Archbishop Stephen
Brinkhorst, Sofia
Buchanan, PIL
Burke, David
Burrows, M
Burrows, NS
Burrows, R
Burrows, Salome
Burrows, SE
Buttterly, Barry
Byrne, Anne
Caldecott, Lynn
Calvert Construction
Campbell, Rosalie
Cape Talk
Carroll Family
Carroll, Joan
Cashmore, Louise
Caso, Angelo
Catholic Welfare and 
Development
CCID

Cheerin, Beryl
Childs, Laura
Coders, Petra
Commins, Cherie
Community Chest
Crowser, GC
Cubaña GreenPoint
D’Aguiar, Dave & Alice
Damen Shipyards
Danicki, Jackie
Davids, Mary 
De Gouveia. Mrs
De Hahn, Fr Ralph
De La Hogue, G
De Souza, Anita
Deane, Jennifer
Desmore, Benita
Dippennaar, Andrew T
Dixon, David
Doidge, John
Don Bosco Bonn Germany
Don Bosco/ CFP/ Belgium
Donaldson, Catherine
Dooner, Chris
Duggan, SM
Dukas, Graham & Heather
Duval, Sydney
Eddy, Pat 
Elma Foundation
Ely, SJ
Fabre, JP
Fedderson, Joeg
Ferris, Lucas
Fitzpatrick, B & Friends
Flannagan Family
Floegel, Tina
Foschini
Fowkes, IW
Fynn, Hugh G
Gallin, Mrs Maria LT
Garcia-Warner, Tania
Gelderbloem, Sheryl
Genesis-St Michaels
Girls & Boys Town SA

Gloyne, BG
GMG Trust
Goodal, Megan
Grewal, RK
Greyvenstein, Brandon
Griffin, Giles
Groenewald, Karen
Gugah, Fr Kizito
Guiseppe Ciari Jewellers
Hanna Family
Hansen, Carsten
Harwood, Linda
Heffernan, Family & Friends
Heraeus Electro-nite
Heyneke, Martin
Holy Childhood
Holy Cross Sisters Brooklyn
Horn AR JL
Hurl, Anne
Imagine Creative Services – Ellen
International Container Terminal 
Services
Israel, Leora – Art Jamming
James Family
J.B Findlay Trust
Johnson, Fr Jeffrey
Johnson, Wendy H
Jordan, Barry
Joyce, Darina
Jugend Eine Welt
Kekeletso, Moeketsi
Kenny, Fergus
Kerkelijke
Keyter, Mrs Annette
Khan, Neesha
Kieslich, Jurgen
Kinnes, J
Kirwin, Mr & Mrs
Knead Coffee Shop – Danielle
Latiff, Mr
Le Ray, Victor
Lieberman, Dana
Linderboth, Kezia
Mac Donnacha Family
MacConnell, Gloria

Mahatey, Aqeelah
Marewo, Malvern
Mc Inerney, Berry
McKeefrey, Fr B 
McLoughlin, Claire
Medicor Foundation
Meiring, T
Mercy Convent Spiddal
Metro Central Education District
Miller Family
Mohammed, Junaid
Moore, Pam
Moorkey, L
Morris Evangelos, M
Mulchay Family
Muller, Kim
Muller, Lawrence
Muller, P
Mullins, D
Mwcia, Jason
My School Card Holders
Mynhardt, James
Naidoo, S
National Lottery
Naughton Family & Friends
Naughton, Fr Patrick
Nel, Christie
Nelson Mandela Childrens Fund 
Ni Chongaile, B & C
Ni Chongaile, Maureen
Norman, RV
O’ Ceallachain Family & Friends
O’ Curraoin, Sean
O’ Donnell Family
O’ Neachtain Family
O’Flaherty, AC
O’Reilly, GT
Ogle, Renay
Ons Plek
Oosthuizen, Douw
Orgill, Denise
Origin Roasting
Paper Shop
Pearce, Dave
Peter SZ

Phelan, Karen
Phipps, M
Pick n Pay
Pigalle Restaurant
Pinho, Amanda 
Powell, David
Pritchard, Marita
Rabe, Olga C
Rado, Janine
Ramjee, Preeya
Ramsden BA
Reddam House
Redmond Family
Renwick Forster, K
Retief, Reinette
Rolf-Stephan Nussbaum Foundation
Rowles, Fr D
Rowley, John & Anne
Rural Deveyes
Rustenberg Girls Junior School
Ryan, Lize
Salesian Community Lansdowne
Salesian Irish Province
Salesian Mission Office
Salesian Missions Contributions
Salesian Past Pupils
Salie, Shamiel
School Shoes Fund
Schrief, VJ
Sea Harvest
Sellars, Prof Sean
Simmonds, Br Peter & Family
Sinclair, CC
Snitcher, Adam
Southern Sun International – 
Waterfront
Spar Cape Quarter
St Joseph Marist College
St Michael’s Catholic Church
STBB
Steenberg, Mark
Stevens, Ethne
Stevens, Lynn
Stiftung Auxilium/ Porticus
Stiftung Auxilium/ Porticus 
Special Seamen

Street Smart
tbsp///beyond the line
Technokill CC
Teixeira, Glynis
Thomas, KB
Thomas, Meena
Thomas, V
Tim, Laetitia
Tirney Family
TK Foundation
Tourism, JL
Townsend, Verina
Turner, Deborah
Van Jaarsveld, JA
Van Tonder, B
Van Zijl, Shelsley
Vella, Valerie H
Venne, Sandi
Verhage, Martin
Vietri, Chris
Vilabril, Monica
Voges, V
Vokoleza, RN
Volunteer Community
Wagenaar, M
Walker, Amanda
Wallace, WR
Walsh, Siobhan
Watts, Br Clarence
Webber, June
Wells, Crystal
Wentzel, Rene
Wesson, Agnes
Western Cape Department of 
Social Development – Youth
Western Cape Education 
Department
Williams, MF
Wolfaardt, Gillian
Woolfrey, Sean & Beata
Woolworths
Wright, Nick
Yates, Benyan K
Younghusband, Pamela



DONORS & SUPPORTERS DONATION FORM
DEBIT ORDER AUTHORISATION IN FAVOUR OF SALESIAN INSTITUTE YOUTH PROJECTS

By donating just R1 a day to the Salesian Institute Youth Projects, you can help change the lives of hundreds of Cape Town’s vulnerable children and 
youth at risk. This minimum monthly debit order donation of just R30 a month will help to provide an ever-growing number of youth with the guidance 
and skills they need to grow into confident, productive adults.

Please complete the debit order authorisation form below and fax or mail it to us today. Your spare change can make a difference – for a lifetime. You 
are always welcome to tour our facility, ask questions about our projects and, of course, meet our students, residents and staff. We would love to thank 
you in person for your valuable support.

Please Fax or Mail your Debit Order Authorisation Form to:
Nelly Burrows, Salesian Institute Youth Projects
P.O. Box: 870, Cape Town 8000  |  Fax No.: 021 419 1312  |  Tel. No.:  021 425 1450  |  Email address: info@salesianyouth.org.za
Account Holder’s Name: Salesian Institute Youth Projects  |  Bank: Standard Bank  |  Branch: Thibault Square  |  Branch Number: 020 909  |   
Account Number: 070714606

Banking Details
Debit my bank account R  per month on the  of each month. With effect from: 
(Month)  (Year)  Account:  (Cheque)  (Savings)
Account Holder’s Name:  Bank: 
Branch:  Branch Number:  Account Number: 
Signature:  Date: 

Personal Details
Name:  Postal Address: 
Residential Address: 
Telephone (Work):  Telephone (Home/Cell):  E-mail address: 

Salesian Institute Bank Details
Account Holder’s Name: Salesian Institute Youth Projects  |  Bank: Standard Bank  |  Branch: Thibault Square  |  Branch Number: 020 909  |   
Account Number: 070714606

You can now donate online through  
our website using PayPal or GivenGain 
www.salesianyouth.org.za



Phone: +27 21 425 1450
Fax: +27 21 419 1312

 
Website: www.salesianyouth.org.za
Email: info@salesianyouth.org.za

 
Physical address:

2 Somerset Road, Green Point, Cape Town, 8001
Western Cape, South Africa

 
 

Postal address: 
PO Box 870, Cape Town, 8000

Western Cape, South Africa
 

NON PROFIT ORGANISATION NO. 003-313
NPC 2014/096003/08

S A LESIA N INS T ITU TE YOU T H PROJECT S 
ANNUAL REPORT 2014

Please check out our new website
www.salesianyouth.org.za
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