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“A brand is a promise; a good brand is a promise kept.”
Muhtar Kent
Salesian Institute Youth Projects (SIYP) is the promise of
education and skills training we made to the disadvantaged
youth of Cape Town. A three-year strategic plan to grow
SIYP as an organisation and to secure future funding for its
programmes was the way we planned to keep that promise –
and 2015 was the second year of that plan.
Implementing the strategic plan has involved many
changes and challenges – more than we imagined
at the start! We had setbacks and made mistakes
along the way. The past two years have been
a steep learning curve. But we have learned
valuable lessons and put them into practice step
by step.
The changes and challenges we faced were not only at
the level of the organisation, operations and systems, but
also in growing partnerships with donors and stakeholders
according to their changing needs. And, just as crucially, it
involved the changing needs of the wider social-economic
context of our country today, especially the increasing
urgency to respond to the educational, employment and
entrepreneurship needs of the disadvantaged youth.
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As the Salesian family of SIYP, we take our vision and
inspiration from our founder, Don Bosco, whose bicentenary of
birth we celebrated in 2015. This occasion reminded us again
that the only reason for SIYP’s existence is to serve the needs
of youth at risk: “I have given every ounce of my energy for my
young people” (Don Bosco).
I wish to express my sincere gratitude to our donors for their
faith in the SIYP promise. My thanks, too, to our Board and
consultants for their oversight and guidance; also to our
management team and staff for the sacrifices, the long hours
and hard work they have invested in growing SIYP during the
past year.
To you, the recipients of this Annual Report, I present it as a
sign of our accountability to our promise and to your support.
And, for a broader picture of your and our investment in the
needs of youth at risk, I invite you to view our website at
www.salesianyouth.org.za.
Fr. Jeffrey Johnson SDB
Rector: Salesian Institute

2015

PROJECT STATISTICS
180

children p.a.

300

104

youth p.a.

years investing in
the potential of vulnerable and
at risk youth in Cape Town.

200
128

youth accommodated

16

Wellington

MELKBOSSTRAND

Salesian
Institute

TOTAL

DURBANVILLE

1 921
CHILDREN & YOUTH
REACHED

MILNERTON
BELLVILLE

GREEN POINT

Franschhoek

Blankets
distributed

7 200

Villiersdorp
HOUT BAY

48

Staff members

12

Volunteers
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Salesians of Don Bosco

MITCHELLS PLAIN
SOMERSET WEST
MUIZENBERG
STRAND
FISH HOEK
GORDON’S BAY
SIMON’S TOWN
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Grabouw

= Areas
where
children and
youth come
from

Meals
provided

Hours of contact
time per child/youth



Stellenbosch

Cape Town

SEAPOINT

1097

children & youth

Paarl

TABLE VIEW

Worcester

entrepreneurial skills

Philadelphia

900
112 130

youth p.a.

Malmesbury

GENERAL STATISTICS

59%

Job Placement Rate

Clean audit

“Educating the head without educating the heart is no
education at all.” Aristotle
It is my privilege and honour to present the 2015 Annual
Report of the Salesian Institute Youth Projects (SIYP).
As you will see from the following reports, in 2015 the
students of our school continued to conjure new milestones
of achievement, while every other programme built
strongly on the well-earned reputation of our Life
Skills course. This unsung platform produces SIYP
graduates who feel inspired enough to excel on
our courses, strike out to work on land and sea
and, ultimately, proudly claim their place in a
challenging world.
In all of this, we continue to do great work in the
spirit of Don Bosco, whose example of selfless, heartdriven service to the youth we live out every day. We also
remain ambitiously committed to expanding this work – and
specifically to increasing the reach and impact of the work
we do beyond Cape Town to Lesotho, Swaziland and the rest
of South Africa. That goal is still in our sights. Indeed, this is
what our growth ambition will have us do and I am pleased
to report that we are making good strides in achieving our
multi-year growth strategy ambitions.
One way of achieving our goals is collaboration – making
connections with our donors, with partner NGOs and
Government departments. However, the core connection
remains the one between our students and each and every
member of our staff, whose joint inspiration allows us to
build towards the reconstruction of our societies; for that
remains our first hope for the future – to transform youth at
risk into vital citizens of the world.
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However, our work is often hidden. In 2015 that changed
and we have, in many ways, become more visible. Our social
media engagement, properly planned and themed, has raised
our profile substantially. We have a fine introductory video on
our website and on YouTube and we have produced television
advertising, created in collaboration with creative young
students and artists. This last year, too, our SIYP campus
has hosted concerts and markets that have brought a whole
new audience and a great sense of shared community to our
doors. Something is shifting and it feels good!
Selflessly supporting this shift has been our entire Board:
Sydney Duval, Hugh Fynn, Fr Kizito Gugah and Barry Jordan.
I welcome, too, a new member to our Board, a past pupil,
John Doidge. We are also grateful to be guided spiritually
by Fr Jeffrey Johnson and, as ever, we would not have come
this far so successfully without the guidance of our CEO Fr
Patrick Naughton, whose faith and determination continue to
be an example to us all. Our advisors, in particular Siobhan
Walsh, also never fail to keep us on our toes! Our staff,
finally, continues to inspire us. My heartfelt thanks to you all.
Finally, we would be nowhere without the connections we
have with our donors. They spark our pride and hope – in
both ourselves and most of all in the young people we serve.
Thank you.
Love,
Lynn Stevens
Chairperson: Salesian Institute Youth Projects

“Transforming difficult histories into
inspiring futures.”
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“With the youth, for the youth.”
Don Bosco
The Salesian approach to education is one of unconditional
love: to provide a safe haven for young people, a place where
they can feel at ease, where they can learn and grow and
become themselves.
This was the spirit and philosophy of Don Bosco. He
wanted his educational centres to be ‘happy places’,
homes where everyone could experience a spirit
of joy. Loving kindness was his main tool in his
relationships with others, both adults and youth.
Such an approach demands a deep trust and
respect for the other person, a knowing that love
does not seek to control but to nurture.
This is what we tried to create in SIYP during 2015:
to nurture each of the young people of SIYP, provide the
skills they needed to make a living and the assistance they
needed to get a foot in the door of the workplace.
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Recently, we had visits from three major donors. All remarked
on the amount of work we do – but also the quality of the
work we do. They complimented the holistic approach, the
unique life skills course that builds confidence and helps
students form positive identities, the hard skills and the job
placements. Besides the positive value of the programmes,
our visitors noted the dedication of the staff and the spirit of
joy amongst the youth.
Sometimes we need an outsider to point this out – we get
too caught up in the general running of things and the daily
grind. Then, sometimes, we fail to see the bigger picture and
the real impact we make on a daily basis.
Finally thank you to our Board of Directors for their guidance
and dedication.
Fr. Patrick Naughton SDB
CEO: Salesian Institute Youth Projects

“This was the spirit and philosophy of
Don Bosco. He wanted his educational centres
to be ‘happy places’, homes where everyone
could experience a spirit of joy. Loving kindness
was his main tool in his relationships with
others, both adults and youth.”
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“The future starts today, not tomorrow.”
Pope John Paul II

• Nurturing the spiritual well-being of staff and youth through
regular reflections and days of activity and recollection.

• To help young people acquire the human, moral
and spiritual maturity that will commit them to
transforming society.

• The use of social communication and a weekly mail to
inform about Salesian news from around the world, at
the same time creating a sense of belonging to the wider
Salesian family spread across continents and cultures.

• To nourish the hopes of the young and to educate them
in the ways of true human freedom as proclaimed by
Jesus and the Gospels.
• To promote cooperation within the educational
community so as to assist parents as the first educators
of their children.
• To promote the role of education in building a more
united and peaceful world.
• To promote Catholic institutions as dynamic communities
of faith and evangelisation in nurturing the holistic
development of each person.
These same principles are the basis of our founder Don
Bosco’s educational pedagogy. During 2015 we applied them
among staff and learners by getting to know the person of
Don Bosco, becoming more familiar with the Salesian style
of relating to young people and by putting into practice the
Salesian spirit and spirituality.
Highlights of the year included:
• Celebrations marking the culmination of the year-long
bicentenary of the birth of Don Bosco, which reaffirmed the
8

reason for the existence of the Salesian Congregation: to
serve the neediest of youth.

The essence and aims of Salesian Ethos in Salesian Institute
Youth Projects (SIYP) during 2015 are summarised in the five
tasks Pope John Paul II put before educators at the Congress
of Catholic Schools in Europe (28 April 2001):

• The daily promoting of human and spiritual values through
lessons and activities to enable young people to become
‘upright and useful citizens and God-fearing people’.
• A new ‘Brother Peter Simmonds Salesian Resource Unit’
with material available to staff to enrich their knowledge and
understanding of Don Bosco and the Salesian spirit.
A revised, more comprehensive ethos plan was implemented
during 2015. This plan will be consolidated during 2016
so that we can be more effective in putting into practice the
Salesian spirit and values in our interaction with the youth of
SIYP. In particular, I thank the staff of SIYP for walking this
journey as collaborators with me in Don Bosco’s Preventive
System of Education.
Br. Clarence Watts
Director: Salesian Ethos

“It is not enough that you love the young;
they must know they are loved.”
Don Bosco
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Helping vulnerable youth where they live

16PLUS

OUTREACH &
DEVELOPMENT

The 16Plus Outreach & Development programme seeks to
forge links with youth at risk in impoverished communities,
to build relationships and instill motivation, while offering
choices and a chance for change. As outreach workers, we
see ourselves as a trusted resource for youth scarred by
violence, abuse, drugs and gangs.
Using Don Bosco’s approach of ‘loving kindness’ as our
guiding principle, we aim to make a difference to the lives
of disadvantaged youth. We strongly believe that group
activities and positive interactions with the youth offer
‘keys’ to unlock their potential to become safe and selfsustained young people.
Not only do we serve as guides for the young, but also as
social workers and counsellors, connecting members of the
communities with government services or enrolling them in
our own programmes at Salesian Institute Youth
Projects (SIYP).
Annual Events: Our event calendar fosters valued
relationships with the people we serve – instilling a sense of
belonging, dignity and appreciation.

Winter blanket drive: 670 blankets distributed to children, the elderly and the
frail in Crystal Place, Khayelitsha, Little Angels Day Care, Oasis Farm, Silver City
and Zion Ministries Day Care.
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Recruitment for skills training
Our aim is to lay a strong foundation for vulnerable youth
so that they can commit to and complete their independent
personal development prior to undertaking a skills training
programme. Together we create a sense of belonging to
something positive, identifying weaknesses as areas for
development.
The youth are guided spiritually and with various life skills
activities to boost self-respect, self-esteem, generosity and
independence. A total of 179 male youth at risk were recruited
for the Youth Employment Skills (YES) programme during 2015.

Life skills: Soccer, surfing, mountain hikes and drumming are some
of the life skills activities used with various groups for recruitment and within
community outreach.

Awareness and prevention programmes: These focus mainly on drug and
alcohol addiction, human rights and abuse and TB/HIV because so many are affected
directly or indirectly by these issues.
2015 statistics

Successes, challenges and thanks
Successes are small but every one of them needs to be celebrated. Of the youth we
have worked with in 2015, some have found employment and others have became
more skilled and motivated to seek employment. They have set positive goals and have
become peer role models within their own communities.
Challenges are many but the biggest remains drug addiction, affecting on average
80% of the youth we reached during 2015. There is a very serious need for
intervention because our current success rate through rehabilitation programmes is
only 5%. 16-17 year old males in particular struggle to find placement in schools or
in any skills training programme. We hold on to them as long as possible in the hope
that they will be able to join the skills training programmes at SIYP when they reach
the age of 18. We will continue to broaden our networking to alleviate this problem.
Youth are able to access resources through the referrals and networking of the 16Plus
office. We also maintain an ongoing bond with parents and youth in order to keep
them uplifted and to assist them when faced with adversity.
16Plus sincerely thanks all those who contributed to changing the lives of those less
fortunate through our outreach and development programme during 2015.

11

Supporting the neediest with accommodation
and more

DON BOSCO
HOSTEL

When our 16Plus outreach team comes across young men at
risk of drug addiction, joining gangs or dropping out of school,
they invite them to join one of the courses at our Youth
Employment Skills (YES) Programme. Once accepted for a
course, the young men have the possibility of staying at the
Don Bosco Hostel (DBH) for the duration of the skills training.
DBH has a capacity of 24 beds and it provides free weekly
accommodation for the neediest of the youth attending
the skills training at the YES or Waves of Change (WOC)
programmes. Because these youth, aged 18-26 years, come
from very poor communities and are unable to pay for daily
transport, DBH gives them a ‘second chance’.
The hostel programme includes periods of study, recreation, life
skills, daily chores and evening devotions.

Accommodation, meals and emotional support.

“No gift is too small when
providing for the basic
necessities of food and
accommodation in order to give
the youth the opportunity to
acquire skills training and the
possibility of employment.”
This year a group of hostel youth participated in the Cape Town Annual Peace
Conference at the City Hall.
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statistics
DATE: 2015

Jan – Mar

Mar – May

May – July

Aug – Sept

Oct – Dec

Conclusion
PROJECT

DURATION

NO. OF
YOUTH

YES

1 x 8 weeks

17

WOC

2 x 1 week

4+6

YES

1 x 8 weeks

16

WOC

2 x 1 week

7+5

YES

1 x 8 weeks

23

WOC

2 x 1 week

1+4

YES

1 x 8 weeks

15

WOC

2 x 1 week

3+4

YES

1 x 8 weeks

19

WOC

2 x 1 week

2+2
128

Hostel recreation activities provided opportunities for unique experiences such as the 2015
Annual Peace Conference.
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DBH depends entirely on the generosity of donors. No gift is too small when providing
for the basic necessities of food and accommodation in order to give the youth the
opportunity to acquire skills training and the possibility of employment. Once again,
we are eternally grateful to our donors for making this happen in 2015.
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It was gratifying to see the small changes in the youth during their stay in DBH
during 2015: growing together as a group, supporting each other, gaining in selfconfidence, resulting in the enthusiasm to graduate and embark on the next phase
of their journey. DBH was privileged to participate in a small way in this journey of
development. We will continue to do so during 2016.

DROPOUTS

6

Outdoor and recreational activities are a big part of life at the Don Bosco Hostel.

Filling in the educational gaps

LEARN TO LIVE
SCHOOL OF
SKILLS

Learn to Live (LTL) school works with youth at risk, aged
14-18 years. All learners participate in academic classes
and skills workshops, functioning at various academic and
skills levels. LTL acquired its status as a Special School
of Skills in 2013 and follows the Western Cape Education
Department curriculum.
Many of the youth we serve have dropped out or never
attended school. The LTL programme helps them acquire
basic literacy, numeracy and skills training to prepare them
for further vocational training or for the world of work.

Academic classes in literacy and numeracy.

Leadership development and rewards: Annual Prize Giving.
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A strong focus on life skills and emotional support.

The year in review
2015 was a year when LTL scaled great heights, as well as achieving a few ‘firsts’.
We had our first third-year group advancing to their final year in 2016. We had an
extravaganza stage production in June and an end-of-year prize giving that saw the
learners’ achievements being recognised in the presence of their peers and families.
We ended the year by announcing the student Head Leader for 2016.

“The LTL programme helps them acquire
basic literacy, numeracy and skills training to
prepare them for further vocational training
or for the world of work.”

Daily meals: breakfast, mid-morning snack and a cooked lunch from Monday to Friday.

Meals
Breakfast
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Sandwich

Lunch

Skills development including welding, panel beating, woodwork, metal craft and sewing.

“What an educator does in teaching is make it
possible for students to become themselves.”
Paulo Freire

Sports and recreation.

Skills development.
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Creative arts and crafts.

Social and moral values.
Instruction available in students’ home language: English, isiXhosa or Afrikaans.

Academic classes.
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Sports and recreation.

LEARN TO
LIVE SCHOOL
of skills

SEWING CIRCLE
SKATE PARK

DON BOSCO
HOSTEL

YOUTH EMPLOYMENT
SKILLS

16PLUS OUTREACH
& DEVELOPMENT

WAVES OF
CHANGE

SWIMMING
POOL

FOOD HALL
& KITCHEN
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Getting young people back on track

YOUTH
EMPLOYMENT
SKILLS

The intensive eight-week Youth Employment Skills (YES)
Programme is designed to give disadvantaged young people
aged 18-26 years the social and job skills they need to
find employment. Each of the five courses during the year
begins with three weeks of life skills. This helps the youth in
their personal development, in preparing them for the work
environment and to face the social challenges confronting
young people today.

The Life Skills Course is followed by five
weeks of skills COURSE training in:
• Bricklaying
• Tiling and laminated flooring
• Computer maintenance and repair,
or office administration.

After graduation, all students are assisted to find
employment – a task that became more challenging during
the worsening economic climate of 2015.
Social changes occurring in the wider South African society
during 2015, such as the #FeesMustFall campaign among
tertiary students, also seemed to negatively impact the YES
candidates during the second half of the year. Although
many youth registered for the courses, a reduced number
actually attended them. There was a significantly higher
drop-out rate during the courses and some of the youth
displayed a lack of interest in entry-level employment.
Generally, the youth seemed less motivated. On the other
hand, many of them made full use of the opportunity and
took another step towards achieving the goal of sustainable
employment and a better life.
20

Bricklaying.

Computer maintenance and repair.

Training and Job Placement Statistics
Course
No.

Registered
M

F

1

79

27

2

77

31

3

54

49

Total

Trained

Total

Life Skills
Drop-outs

M

F

M

106

34

18

52

5

108

31

28

59

5

103

26

10

36

8

4

68

17

85

32

9

41

10

5

75

32

107

35

18

53

3

Totals:

353

156

509

158

83

241

31

F

Total

Employed

Total

M

F

5

20

15

5

19

21

40

3

11

12

8

20

1

11

9

9

18

3

2

35

62

4

35

2
53

During the life skills phase of training youth are exposed to new experiences, often
resulting in suppressed and painful memories being relived. We have trained staff to
help these youth and, if necessary, refer them to a third party for further intervention.
However, there are many benefits to the life skills training, as can be seen from the
graph below.
Impact of Life Skills on Cohort 2/2015, demonstrating the importance of this
intervention.
Youth ratings of their life skills after training
in comparison to before training

115

V big change
Big change

• Job placement will increase during 2016 as the youth trained in 2015
secure employment during the months of 2016. We have consistently
achieved an 80% average placement rate over the past four years, but due
to the current economic climate and the prevailing social changes affecting
the youth, we have had to adjust our target down to a more realistic figure of
65-70% of youth placed into jobs for 2015. Our partnerships with
employers have borne fruit and we thank them for their continued support.
• We did not reach our target of 320 youth trained during 2015. Even though
509 youth registered for the courses, only 241 completed the training.

Computer literacy and office management.
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Medium change
Slight change
No change
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Conclusion
Success Story:
Thulani Cutshwa

To improve on the number of youth trained during 2015, we have embarked on a
more aggressive advertising campaign for 2016. With a target of 300 youth trained
in 2016, we hope to reach the many more young people who want the opportunity to
better their lives.

Thulani lived on the streets in Khayelitsha
Site B informal settlement. He hustled for his
food and clothing and ended up doing crime.
“Due to hunger I robbed members of the community.
Because of alcohol and drugs I preyed on the community.”
“The turning point came when, as part of a gang and under the
influence of drugs, we broke into a house and were caught. Members
of the community necklaced us with burning tyres. We were rescued
by the police, but I was scarred for life.”
Through the intervention of 16Plus Outreach, Thulani came to terms
with his past and the scars on his body. He used his experience to
warn young people that crime doesn’t pay. 16Plus enrolled him for
the YES Tiling course.
“I did my first official laminated flooring job in my own community.
The client was so impressed with my work that he recommended me
to a friend.”

Students receive a certificate upon completion of the eight-week course.

Upon graduating from YES, Thulani was accepted for a year’s
Level 2 Business Administration Learnership at Siyaya Skills Institute
where he is currently excelling.
“With faith all is possible, all I need to do is believe.” In his spare
time Thulani is a motivational speaker at the HeadsUP! centre
in Khayelitsha.

The graduation ceremony is a celebration for both students and their teachers.
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Congratulations! Graduates qualified for workplace employment and a brighter future.		
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Partnering with the fishing industry

WAVES OF
CHANGE

Deep-sea fishing is a large and growing industry in South
Africa. The Waves of Change (WOC) programme has
partnered with one of the biggest companies in the sector,
I&J. Our task is to prepare 200 young men each year for
the opportunity to work at sea and to help them get the
necessary documentation and training.
To be accepted into the WOC programme candidates do
an orientation session, which helps them understand the
process of training and whether they are suitable for it. This
is followed by a week of life skills, which helps participants
address personal development and work-related issues.

To those who travelled from outside of Cape Town (from places
like Paarl, Wolseley, Atlantis, Darling and Wellington) we
offered accommodation in the Don Bosco Hostel while they
did the programme. In 2015 we accommodated 47 WOC
participants.

Specialised sea training is then provided by South African
Maritime Safety Authority (SAMSA) approved training
institutions. The seafarer’s medical examination and
certificate is obtained from SAMSA-approved doctors.
To help participants get work, WOC helps them with their
CVs and advises them further as they require it. We also
assist those who seek further training if and when the
opportunities arise.

The programme had a positive impact on impoverished families
and communities. The young men who came to WOC were
from such communities and were desperate for employment.
They made huge sacrifices to travel and to enquire about the
programme. They came wanting to know more because the
value of the programme and its potential to access employment
at sea has become well-known in the communities.

Statistics 2015
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First-time Candidates & Orientation

264

WOC Life Skills

245

Pre-sea Safety & Familiarisation Training

229

Seafarer’s Medical Examination & Certificate

200

Seaman’s Record Books issued

129

Job Placements (verified)

129

Further Training: Fire Fighting

4

Further Training: First Aid

6

Clients served throughout the year

660

Life skills form the foundation for positive change.

Conclusion
Success StorIES:
Zanesizi Nogwanya
Zanesizi had just finished a part-time job
and was desperate for work to support his
wife and two children. He heard of WOC and did
the programme. Penniless, he had to travel on foot to go job hunting
and to attend interviews. But his persistence paid off. He is currently
working for Yacoob Yachts in the V&A Waterfront, where he serves
guests and does various maintenance chores on a charter vessel. He
is determined to advance in his new job.

Our goal in 2015 was to ensure that we provided our clients not only with a job but
a career at sea. To facilitate this process in 2016, we will work to grow partnerships
with more training institutions, to ensure that those who complete the WOC
programme have access to better qualifications.
We would like to thank our generous donors for making the WOC programme possible
and for providing training and employment opportunities for our youth and, most
importantly, hope of a better life.

Moos Lukas
Moos Lukas was a taxi driver’s assistant. He had
high hopes for his future but discovered that life
in his community did not hold much promise. He
did the WOC programme. Waiting for employment
opportunities on a fishing vessel was not easy. He
persevered. Finally, we were able to assist Moos in
securing work with Waterfront Charters. Moos has been
saving money to do additional sea training courses. It was a big
change from taxis to boats, but Moos is grateful for the opportunity.
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Qualifying youth for a career at sea.

Skills and entrepreneurship within reach

sewing
circle

The Sewing Circle (SC) is a new programme under the
umbrella of the Salesian Institute Youth Projects (SIYP)
introduced in July 2015. It offers an introduction to the
clothing and fashion industry for job-seeking youth aged
16-26 years. The six-month full-time course includes
life skills, theory and pattern design, basic hand-sewing
techniques and more complex machine work. These skills
are designed to equip youth for work in the textile industry.
Included in the programme are entrepreneurial skills to
enable participants to start up their own business.
This is an interactive programme where the progress of the
individual students depends upon themselves. Recruitment
for this programme was not restricted to a single intake, but
occurred at regular intervals as the students advanced at
their own pace.

16
8

Statistics 2015
SC will increase its intake during 2016 with learners from SIYP
Learn to Live School of Skills. These learners will do a four-year
cycle of three full school days per week, following the Western
Cape Department of Education curriculum.
conclusion
During the past six months, SC has had to overcome a number
of hurdles from start-up to being fully functional, but is
now ready to expand. The course will change to a 14 week
programme aimed at youth aged 16 - 26 years.
Our sincere thanks to our donors, well-wishers and mentors for
their support and their faith in this project.

8

5
Intake
Completed the course
Dropped out
Employed / generating income with newly
acquired skill (at December 2015)
A strong focus on life skills and sewing theory.
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Practical skills and hands on experience.

Pattern design, basic hand-sewing to more complex machine work.

“Education is the most powerful weapon
we can use to change the world.”
Nelson Mandela

Preparing youth for employment in the textile industry.
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Entrepreneurial skills to empower business start ups.

“What we have done for ourselves alone dies with us; what
we have done for others and the world remains immortal.”
Albert Pike

Salesian
Institute
Bequest
Society

The continued success and survival of Salesian Institute
Youth Projects is imperative. More than ever we need help
to meet the ever-increasing needs of our youth and the
programmes that support them, giving them hope
for the future.
One of the ways to keep our doors open, to continue our vital
work, is to appeal to our donors to consider leaving a bequest
to Salesian Institute Youth Projects. By doing so, they invest
in our organisation’s future and can make a dramatic impact
on the communities we serve.
We want to promote bequests by maintaining personal
relationships with all our donors and all those supporters who
may be considering our organisation as a worthy recipient of
their philanthropy. We do this so that when donors are ready
to commit to a charitable bequest – a distribution from their
estate through their last will and testament - or they come to
change their will for another reason, they will remember to
include SIYP as a beneficiary as well. That, is after all, what
legacy fundraising is all about.
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In that context, and being ready to accept the challenge
to provide for future generations, the Bequest Society was
successfully launched at a luncheon in May 2015, designed
to connect our organisation and passionate individuals who
want to make a difference. We also need to acknowledge our
‘role models’, the members of our Bequest Society, for others
to emulate.
The benefits to donors of making a charitable bequest
include a possible reduction in estate taxes and, should the
donor’s circumstances change at any time, their will can be
modified easily and inexpensively. Our bequest programme
offers us the opportunity to educate donors in the importance
of having a will.
While revenue from a bequest programme may take years to
realise, bequests are vital for our future financial stability.
Our priority must be to reach out regularly to our donors.

The well-attended and successful Bequest Society luncheon.
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SALESIAN INSTITUTE YOUTH PROJECTS
FINANCIAL SUMMARY FOR THE YEAR ENDED 31 DECEMBER 2015

financial
SUMMARY

2015

2014

ZAR

ZAR

INCOME

13,259,744

8,495,332

ATTRIBUTABLE TO SPECIFIC PROJECTS

12,430,500

7,968,352

INVESTMENT INCOME

307,446

383,193

OTHER INCOME

521,798

143,787

75,961

100,943

445,837

42,844

13,339,511

11,098,900

-79,767

-2,603,568

Income not attributable to specific projects
Fair Value Adjustment
EXPENDITURE
NET DEFICIT

Note: The full Annual Financial Statements for 2015 are available on our website: www.salesianyouth.org.za
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Final Actual Income Donor Split 2015
INCOME BY COUNTRY
Other R2m

financial
CHARTS

16%

Europe R2.9m

23%

South Africa R6.7m

54%

USA R800k

7%

INCOME BY SECTOR
South African
Government R3m

Other R1.6m

13%

Donor Agency
R3.2m

25%
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International
Government
R2.9m

24%

Individual
R1.1m

9%

24%

CSI
R600k

5%

Donors &
Supporters
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Abrahams, J
Abrahams, CS
Adams, M
Alexander, A
Angel, N
Appleton, A
Archdiocese of Cape Town
Arendse, Ottalia
Art South Africa
SAfm
Al Bairre
Balmer, G
Barnes, G
Bell, L
Bellairs Trust
Bennet, N
Berry Productions
Blount, IM
Breadline Africa
Buchanan, PIL
Burrows, M
Burrows, NS
Burrows, SE
Byan, T
Byrne, A
Caldecott, L
Calvert Construction
Cape Talk
Carroll Family
Christiansen, S
Ciani, G
CIE
Commins, C
Community Chest
Crate Collective
Crowser, G
CTV
Cubana
D’Aguiar, D & A
Darina, J
Davenport, D
Davids, M
De Gouveia, Mrs
De Souza, A
De Souza, J
Delatunt, S
Desmore, B
Dippenaar, A
Doidge, J - GMG Trust Company
Don Bosco Missions - Bonn
Don Bosco International
Duggan, SM
Dween, C
Edgar, M

Elma Foundation
Ely, SJ
European Union
Farmer, R
Fedderson, J
Finley Trust
Fischer, C
Fitzpatrick, B & Friends
Fizpatrick, E
Flamed
Flannagan Family
Floegel, T
Foschini
Fowkes, IW
Fowler, M
Freeman, J
Fynn, H
Gamble, J
Rhys, G
Ginindza, N
Gloyne, BG
Grewal, RK
Greyvestein, B
Griffin, G
Hanna Family
Heffernan Family & Friends
Heraeus Elheraeus Electro Nite
Hilton Hotel
Hipwell Family
Holy Cross Sisters Rugby
Holy Cross Convent School Brooklyn
Horn, AR
Ism Skism
James Family
Johnson, W
Jugent Eine Welt
Keyter, A
King, M
Kirkinis, G
Kirwin, Mr & Mrs
Latiffe, Mr
Laxa, R
Leandra Sisanda Foundation
Lewis Stores
Loyd, K
Lund, M
Mac Donnacha Family
Macquirie Securities
Mahatey, A
Martin, N
McAndrew, B
McClure, A
McConnell, G
McGuire, A

McLoughlin, C
Medicor Belgium - Austria Partnership
Meiring, T
Mercy Convent Spiddal
Miller Family
Misean Cara
Moeketsi, K
Monaghan Family
Mookrey, LM
Evangelos, M
Mulcahy Family
Muller, L
Mullins, DA
Naidoo, P
Naughton Family & Friends
Ni Chongahile, M
Ni Chonghaile, B & C
Niddo, S
Norman, RM
O’Ceallachain Family & Friends
O’Curraoin, S
O’Donnell Family
O’Flaherty, AC
Ogle, R
O’Leary Family
O’Toole Tess Family & Friends
Orgill, D
Peter, SZ
Petersen, B
Phillips, M
Phoebe Lou, Alice
Pick ‘n Pay
Pienke, S
Pigalle Restaurant
Pinho, A
Poggenpoel, A
Quist
Qvox
Radisson Hotel
Ramsden, BA
Rasbe, CO
RDSP
Red and Yellow Advertising School
Redmond Family
Reilly Mr & Mrs
Renwick Forster, K
Richards, W
Richardson, L
Rixon, T
Robertson, O
Rolf-Stephan Nussbaun Foundation
Rowley Family
Ryan Family
Salesian Community Lansdowne

Salesian Mission Office
Salesian Missions Bonn
Salesian Past Pupils
Salesian Irish Province
Salie, S
Savoy Cabbage
Schrieff, VJ
Scott, B
Sellars, Prof S
Sexton, F
Shields, Mr & Mrs
Simmonds Family
Sinclair, CC
Skaarup, P
Smile FM
Salesian Rector Major
St Cyprian’s
State Street Corporation
Stevens, L
Stiftung Auxillium - Porticus
Streetsmart
TBSP/// Advertising and Marketing
T K Foundation
Technokill CC
That Art Fair
Thomas, M
Thomas, V
Thuso ISP
Tierney Family
Turner, D
Van Der Heijden, I
Van Jaarsveld, J A
Van Tonder, B
Van Zijl, S
Vella, V
Venn, S
Vilabril, M
Voice of The Cape
Voloela, RN
Wagenaar, M
Wallace Family
Walsh, S
WC Department of Social Development
WC Education Department
Wesson, A
Wiesenbacher, Y
Williams, MF
Wilson, KE
Wishart, S
Witse, E
Yates Benyan, K
Young Blood Gallery

DEBIT ORDER AUTHORISATION IN FAVOUR OF SALESIAN INSTITUTE YOUTH PROJECTS
By donating just R1 a day to the Salesian Institute Youth Projects, you can help change the lives of hundreds of Cape Town’s vulnerable children and
youth at risk. This minimum monthly debit order donation of just R30 a month will help to provide an ever-growing number of youth with the guidance
and skills they need to grow into confident, productive adults.

donation
form

Please complete the debit order authorisation form below and fax or mail it to us today. Your spare change can make a difference – for a lifetime. You
are always welcome to tour our facility, ask questions about our projects and, of course, meet our students, residents and staff. We would love to thank
you in person for your valuable support.
Please Fax or Mail your Debit Order Authorisation Form to:
Finance Department, Salesian Institute Youth Projects
P.O. Box: 870, Cape Town 8000 | Fax No.: 021 419 1312 | Tel. No.: 021 425 1450 | Email address: finance@salesianyouth.org.za
Account Holder’s Name: Salesian Institute Youth Projects | Bank: Standard Bank | Branch: Thibault Square | Branch Number: 020 909 |
Account Number: 070714606
Banking Details
per month on the

Debit my bank account R
(Month)

(Year)

of each month. With effect from:

Account:

(Cheque)

Account Holder’s Name:
Branch:
Signature:

Bank:
Branch Number:

Account Number:
Date:

Personal Details
Postal Address:

Name:
Residential Address:
Telephone (Work):

Telephone (Home/Cell):

E-mail address:

(Savings)

Phone: +27 21 425 1450
Fax: +27 21 419 1312
Website: www.salesianyouth.org.za
Email: info@salesianyouth.org.za
Physical address:
2 Somerset Road, Green Point, Cape Town, 8001
Western Cape, South Africa
Postal address:
PO Box 870, Cape Town, 8000
Western Cape, South Africa
NON PROFIT ORGANISATION NO. 003-313
NPC 2014/096003/08

